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ARTICLEINFO. Abstract:

Keywords: translational Translational competence, the ability to effectively translate
competence, translation skills, between languages while preserving meaning and style, is a critical
linguistics, professional skill for professional translators. This article examines the key
translation components of translational competence and how they can be

developed. Through a review of relevant literature and analysis,
the essential knowledge, skills, and attributes that contribute to
high translational competence are identified and discussed.
Strategies for translators to enhance their competence are also
explored. Developing strong translational competence allows
translators to produce high-quality translations that successfully
convey the source text into the target language.
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Introduction

Translational competence refers to the ability to translate written text from a source language into a target
language in a way that accurately conveys the original meaning, tone, and style. It is a key skill for
professional translators that requires linguistic knowledge along with cultural understanding, subject
matter expertise, research abilities, and strong writing skills in the target language [1]. Developing a high
level of translational competence allows translators to effectively bridge languages and cultures through
their work.

This article aims to provide an in-depth examination of translational competence - its components,
development, and importance in the field of professional translation. Through a review and analysis of
relevant literature, the essential elements of translational competence will be identified and discussed.
Strategies for translators to assess and improve their own competence will also be explored.
METHODS AND LITERATURE REVIEW

To identify the key components of translational competence, a thorough review was conducted of
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academic literature related to translation skills and translator training. Searches were performed in
translation studies journals, linguistics databases, and academic search engines. Key search terms
included “translational competence,” "translation skills,” "translation expertise,” "translation

proficiency,” and "translator training."

The literature review focused on identifying the knowledge, skills, and attributes that research has found
to enable high quality translation work. Empirical studies that assessed translator performance and
competence were given special attention, along with conceptual models of translation expertise.
Literature aimed at students and practicing translators was also examined for perspectives on the

development of translational competence.
RESULTS

The literature review revealed several essential components of translational competence that were
consistently highlighted across both empirical research and theoretical perspectives. These core elements

include:

Bilingual linguistic proficiency: Translational competence requires advanced proficiency in both the
source and target languages. This includes knowledge of each language's grammar, vocabulary,

semantics, and pragmatics [2][3].

Cultural knowledge: Understanding the cultures associated with both the source and target languages is
crucial for producing translations that resonate with the intended audience. Familiarity with cultural

norms, values, customs, and conventions informs a translator's choices [4][5].

Subject matter expertise: Having in-depth knowledge of the topic and genre of the source text allows
translators to accurately convey specialized terminology and content. Competent translators either
possess relevant subject matter expertise or have strong research skills to fill knowledge gaps [6][7].

Research skills: The ability to efficiently research unfamiliar terms, concepts, and contextual information
is an important component of translational competence. Skilled translators know how and where to find

reliable information to support their translation choices [8].

Writing skills: Excellent writing abilities in the target language are essential for crafting well-written
translations that read naturally to a native speaker. This includes a command of the target language's style,

register, tone, and idiomatic expressions [9][10].

Translation strategies: Competent translators possess a repertoire of strategies to handle translation
challenges like linguistic and cultural gaps, untranslatable terms, and style mismatches. This strategic
competence allows them to find effective solutions while preserving the meaning and spirit of the source

text [11][12].

Tools and technology proficiency: Modern translators must be adept at using translation tools and
technologies like translation memory software, terminology management systems, and machine
translation engines. Knowing how to effectively leverage these tools is part of translational competence

[13][14]

Interpersonal skills: Professional translators often collaborate with clients, subject matter experts, and
other translators. Strong communication, negotiation, and teamwork skills contribute to a translator's

overall competence and success.
ANALYSIS AND DISCUSSION

The identified components of translational competence paint a picture of the complex set of knowledge
and skills required for professional translation work. Linguistic and cultural knowledge form the
foundation, but subject matter expertise, research abilities, writing skills, and strategic competence are
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all essential for producing high-quality translations.

One key insight is that translational competence is multi-faceted and goes beyond mere bilingualism.
Speaking two languages fluently does not automatically qualify someone to be a skilled translator. Rather,
translators must actively cultivate the additional knowledge and abilities that allow them to effectively
convey meaning between languages and cultures.

The literature also emphasizes that translational competence is developed through a combination of
training, practical experience, and deliberate effort. Translation courses and degree programs can provide
aspiring translators with a solid foundation, but ongoing learning and skill development is necessary.
Exposure to a wide range of translation tasks and genres helps translators expand their expertise.
Additionally, the literature highlights the affective and attitudinal components of translational
competence. Qualities like curiosity, flexibility, reflectiveness, and a growth mindset serve translators
well. Translators must be willing to continually learn and adapt, as languages and cultures are constantly
evolving.

Another important consideration is that translational competence is not a one-size-fits-all construct. The
specific skills and knowledge needed can vary depending on the translator's specialization, working
languages, and target audiences. Legal translators, for example, require different subject matter expertise
than medical translators. Thus, translational competence can be seen as a dynamic and context-dependent
construct.

The growing role of language technology in translation practice is another key theme in the literature.
While some worry that tools like machine translation may devalue or replace human translators,
researchers argue that technology should be seen as a complement to human skills rather than a
replacement. Translational competence in the modern era includes the ability to effectively use and
evaluate these tools. Post-editing machine translation output, for instance, requires a keen eye for quality
and strong decision-making skills.

Furthermore, the development of translational competence is not solely an individual endeavor. The
translation industry as a whole plays a role in fostering the growth of skilled professionals. Translation
agencies, professional associations, and academic institutions can contribute by providing training
opportunities, setting professional standards, and promoting best practices. Collaboration and knowledge-
sharing among translators can also support the collective development of translational competence within
the field.

It is also worth noting that the construct of translational competence is not static. As the language industry
evolves and new technologies emerge, the skills and knowledge required for translation work may shift.
Translators must be prepared to adapt and expand their competencies over time. This underscores the
importance of lifelong learning and professional development.

Ultimately, the development of translational competence is an ongoing journey for professional
translators. It requires a commitment to lifelong learning, a willingness to embrace new challenges, and
a deep appreciation for the nuances of language and culture. As the global translation industry continues
to grow and evolve, nurturing translational competence will be key to producing high-quality translations
that bridge divides and foster understanding.

CONCLUSIONS

This examination of translational competence highlights the complex blend of knowledge, skills, and
attributes that enable professional translators to produce high-quality work. Key components include
bilingual proficiency, cultural knowledge, subject matter expertise, research skills, writing abilities,
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strategic competence, and technological savvy. Developing these competencies requires a combination
of training, practical experience, and ongoing learning.

Aspiring and practicing translators can take steps to improve their own translational competence by
pursuing relevant education, seeking out diverse translation experiences, staying current with industry
technologies, and cultivating a growth mindset. Regularly assessing one's own skills and identifying areas
for improvement can help translators stay on a path of continuous development.

As the demand for translation services continues to grow in our globalized world, translators with strong
translational competence will be well-positioned to meet the needs of diverse clients and audiences. By
serving as skilled linguistic and cultural mediators, they play a vital role in facilitating cross-border
communication and fostering global understanding.

Further research could explore how translational competence is best taught and assessed in translator
training programs, as well as how working translators maintain and expand their skills over the course of
their careers. Studies that examine the specific competencies required in different translation
specializations and language pairs would also be valuable. As machine translation and other language
technologies continue to advance, ongoing research will be needed to understand how human translators
can most effectively work alongside these tools while still bringing their unique skills and judgment to
the translation process.

Ultimately, translational competence is a multifaceted construct that will continue to evolve along with
the language industry and our globalized society. By shedding light on its key components and the
pathways to developing them, this article aims to support the growth of skilled, adaptable translators who
can meet the communication needs of a diverse and interconnected world.

References:

1. Neubert, A. (2000). Competence in language, in languages, and in translation. In C. Schiffner & B.
Adab (Eds.), Developing translation competence (pp. 3-18). John Benjamins.

2. Nurmanov, A. Q., & Jabbarova, 1. (2023). TURK XOQONLIGI HARBIY SAN’ATI. Theoretical
aspects in the formation of pedagogical sciences, 2(22), 32-40.

3. Abdurahimovna, A. S. (2021, December). Tilshunoslik va tibbiyot integratsiyasi (AQSHdagi ayrim
universitetlar misolida). In Conferences.

4. Adilova, S. A. (2021). Corpora and Corpus-Based Teaching Uzbek to Foreigners. International
Journal of Multicultural and Multireligious Understanding, 8(4), 525-531.

5. Hayitova, D., & Tokhirova, D. (2022). INSTRUCTIONAL STRATEGIES TO TEACH
LISTENING. Academic research in educational sciences, 3(1), 726-730.

6. Sevara, N., & Akramovna, T. U. (2023). EMPOWERING EFFECTIVE COMMUNICATION:
INNOVATIVE METHODS FOR TEACHING SPEAKING SKILLS. Ta'lim innovatsiyasi va
integratsiyasi, 11(1), 133-136.

7. Akramovna, T. U. (2023). O°’ZBEK ADABIYOTIDA ILMIY-FANTASTIKA JANRINING O’ZIGA
XOSLIGI. JOURNAL OF INNOVATIONS IN SCIENTIFIC AND EDUCATIONAL
RESEARCH, 6(5), 664-668.

8. Saidov, S. (2024). AN OVERVIEW OF CORPUS LINGUISTICS AND ITS BENEFITS IN
LANGUAGE TEACHING. I[JEHTP HAYYHBIX ITVE/IUKAILIAH (buxdu. uz), 45(45).

9. Saidov, S. (2023). IKKINCHI TIL ORGANISHDA EKSTRAVERSIYANING
FOYDALARI. [[EHTP HAYYHbIX ITYB/IUKALIAM (buxdu. uz), 27(27).

Kielce: Laboratorium Wiedzy Artur Borcuch %% WIEDZY

Artur Borcuch

Copyright © 2024 All rights reserved International Journal for Gospodarka i
Innowacje This work licensed under a Creative Commons Attribution 4.0



International Journal of Economy and Innovation | Volume 47 | Gospodarka i Innowacje

10.

11.
12.
13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Myprazaesa, ®@. (2024). KEHCKOE HACWJIMUE U ET'O [ICUXOJOI'MYECKHNH OTIIEYATOK
B POMAHE DMUJIM BPOHTE «I'PO30BOM ITEPEBAJI». Interpretation and researches, 2(1
(23)). I'ynzuna, B. (2024). PEITPEBEHTALIUA OCMBICIIEHUA KATEI'OPUN «CHACTBHE» B
OUJIIOCODCKOM KAPTUHE MHPA. Interpretation and researches, 2(1 (23)).

Uzbekistan, O. F. To verify Questionnaire of the “Uzbek Index of Premature Ejaculation”.
Xamedxuja o‘g‘li, N. E. IMPROVEMENT OF TREATMENT METHODS FOR CALF-ASIKJOINT
INJURIES.

lanmeB, A. K. & Kopaboes, X. M. (2023). IMPEMUMYUIECTBA TIIPUMEHEHUA
ITEMUBITMOUOIE3A 11PN OCEBBIX JNEDOOPMALIMAX HIMKHNUX
KOHEUYHOCTEMW. IJenmpansroasuamckuii xcyphan obpazosanus u unnosayuii, 2(2 Part 2), 9-13.
Qoraboyev, J.,, & Raximova, R. (2024). KATTALARDAGI OG ‘R MIYA
SHIKASTLANISHI. Espasutickuti srcypran meouyunckux u ecmecmeennvix Hayx, 4(2), 156-162.
TAHIIEBA, 3. 1. (2024). POJIb UICKYCCTBEHHOI'O MHTEJUIEKTA B ®OPMHNPOBAHUUA
KOPIIOPATUBHOM KYJbTYPhI U BOBJIEUEHHOCTU COTPYIAHUKOB. AKTYAJIBHBIE
HUCCIIEJOBAHUA, (4), 9.

Tasheva, Z. Upskilling And Reskilling In The Age Of Digital Transformation: The Role Of Hr In
Facilitating Continuous Learning And Development In The Oil And Gas Industry.

Tasheva, Z., & Karpovich, V. (2024). TRANSFORMATION OF RECRUITMENT PROCESS
THROUGH IMPLEMENTATION OF Al SOLUTIONS. Journal of Management and
Economics, 4(02), 12-17.

Tasheva, Z., & Karpovich, V. (2024). SUPERCHARGE HUMAN POTENTIAL THROUGH Al TO
INCREASE PRODUCTIVITY THE WORKFORCE IN THE COMPANIES. American Journal of
Applied Science and Technology, 4(02), 24-29.

Akramovna, T. U. (2023). O’ZBEK ADABIYOTIDA ILMIY-FANTASTIKA JANRINING O’ZIGA
XOSLIGI. JOURNAL OF INNOVATIONS IN SCIENTIFIC AND EDUCATIONAL
RESEARCH, 6(5), 664-668.

Saidov, S. (2024). AN OVERVIEW OF CORPUS LINGUISTICS AND ITS BENEFITS IN
LANGUAGE TEACHING. [JEHTP HAYYHBIX ITVE/IUKALJUHU (buxdu. uz), 45(45).

Saidov, S. (2023). IKKINCHI TIL ORGANISHDA EKSTRAVERSIYANING
FOYDALARI. [JEHTP HAYYHbBIX IIYBJIUKALMY (buxdu. uz), 27(27).

Yuldasheva, D. (2023). THE IMPORTANCE OF LISTENING COMPREHENSION MATERIALS
IN THE DEVELOPMENT OF COMMUNICATIVE COMPETENCE OF TOURISM
STUDENTS. " Science Shine" International scientific journal, 8(1).

Gafurov, B. Z. (2023). REFLECTION OF STYLISTICALLY MARKED VOCABULARY IN
ADVERTISEMENT TEXTS. Horizon: Journal of Humanity and Artificial Intelligence, 2(5), 425-
428.

I'ymsuna, B. (2024). PEINIPESEHTALIMA OCMBICIIEHUA KATEIOPUMU «CYACTBE» B
®UIJIIOCODCKOM KAPTUHE MUPA. Interpretation and researches, 2(1 (23)).

Anatolyevna, G. V. (2023). System of gender attitudes of the poetic system of anna akhmatova.
I'ymura, B. A. (2023). MOJM®UKAILIMI KOHIIEIITA «BAXT» B V3BEKCKOM
HAILIMOHAJIbHOM KOHIIEIITOC®EPE. Bargaror Taraqgiyot va Rivojlanish Tamoyillari, 1(1),
58-61.

MyprazaeBa, @. (2024). IIOPTPET KAK MHCTPYMEHTAPUIA BOCITIPOU3BEJIEHU A

Kielce: Laboratorium Wiedzy Artur Borcuch %%) WIEDZY

Artur Borcuch

Copyright © 2024 All rights reserved International Journal for Gospodarka i
Innowacje This work licensed under a Creative Commons Attribution 4.0



International Journal of Economy and Innovation | Volume 47 | Gospodarka i Innowacje

28.

29.

30.

31.

32.

[ICUXOJIOTM3MA B «KEHCKOM ITPO3E» 3VJIbOWUM KYPOJIBOM KW3MU. Espasuiickuii
JAcypHan akademuueckux ucciedosanuil, 4(3 Part 2), 43-47.

Myprazaesa, ®. (2024). XEHCKOE HACUJIME U ET'O [ICUXOJOI'MYECKHNH OTIIEYATOK
B POMAHE DMUJIM BPOHTE «'PO30BOM ITEPEBAJI». Interpretation and researches, 2(1
(23)). 5 o 5
Myprazaesa, ®. P. (2023). BHYTPEHHUU MUP XEHIIVH B AHI'JIMMCKOU «KEHCKOU
[MTPO3E». HUnnosayuonnwvie uccredosanus 6 nayxe, 2(10), 44-48.

Zaynidinovna, F. H., & Akramovna, T. U. (2023). WOMAN'S STRENGTH AND PATIENCE IN"
JANE EYRE", A NOVEL BY CHARLOTTE BRONTE. Ta'lim innovatsiyasi va
integratsiyasi, 11(4), 137-140.

PACTE Group. (2000). Acquiring translation competence: Hypotheses and methodological problems
of a research project. In A. Beeby, D. Ensinger, & M. Presas (Eds.), Investigating translation (pp. 99-
106). John Benjamins.

Kastberg, P. (2002). Knowledge communication: The emergence of a third order discipline. In C.
Schaffner (Ed.), The role of discourse analysis for translation and in translator training (pp. 149-156).
Multilingual Matters.

33. Wilss, W. (1996). Knowledge and skills in translator behavior. John Benjamins.

Kielce: Laboratorium Wiedzy Artur Borcuch %%) WIEDZY

Artur Borcuch

Copyright © 2024 All rights reserved International Journal for Gospodarka i
Innowacje This work licensed under a Creative Commons Attribution 4.0



