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INTRODUCTION

Employment indicators are considered important indicators that reflect the state of development of the
economy, they indicate of economic development in the country and the level of welfare of the
population. Economic growth at the same time as the creation of new jobs is a general and necessary
condition for achieving an increase in the level of employment and solving unemployment. For the
analyzing and evaluation of the above-mentioned situation, a system of statistical indicators reflecting
the national labor market must necessarily be formed in the official statistics of the country.

The system of necessary statistical indicators used in factor analysis of employment indicators of the
population in most developed countries is presented in a comprehensive and comprehensive coverage of
the situation in the labor market and studied extensively and comprehensively by the official statistics
and is presented in the form of a system of statistical indicators. This situation allows us to analyze the
situation in the labor market in developed countries, relying on clear and studied official indicators.

MATERIALS AND METHODS

One of the important steps to achieve foresee and manage the movement towards sustainable economic
growth is the short and long-term prediction of socio-economic development. In the development of
forecasts, in addition to conceptions and ideas, measurement of the scale and intensity of individual
processes and situations, their interrelationships and degree of attachment, as well as quantitative
assessment will be of fundamental importance. Currently, the system of accounting for employment,
labor force and income of the population, which includes the following, is being implemented in
Uzbekistan [4]:

on the basis of the reports of economic entities, the collection of data on the number and composition of
employees in them, demographic characteristics of the labor force, etc., on the main indicators of the
socio-labor sphere;

to examine the budgets of households providing information on various forms of employment,
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including informal employment, composition and sources of income of the population;

a selective study of the balance of labor resources developed by the employment structures on a regular
basis;

take into account unemployment statistics on the basis of data from regional employment centers;

collection of data of various ministries and departments on employment and Labour remuneration in the
small business and agrarian sector, payments under the pension system, employment of social welfare
recipients, graduates of vocational education institutions and other circumstances.

The collection of statistical data in Uzbekistan is carried out within the framework of the annual
program of the state statistical work, which is annually approved by the Cabinet of Ministers of the
Republic of Uzbekistan. It should be noted that since 2018 year, this program has undergone significant
changes that differ significantly from previous years. New sections have been added to the program, a
list of socio-economic indicators has been created, information and analytical data preparation has been
established for each section, the official website of the state statistics agency provides for the placement
of visual interactive services on the provision of statistical data. Another important result is the
introduction of the classification of economic entities by types of economic activity in the sectors that
were previously practiced [1].

Although significant changes have been made to the program, it is necessary to make some changes to
its chapters related to Labor Statistics. The indicators reflecting employment and socio-labor relations
are reflected in the 1st section of the annual program of the state statistical works known as “Statistics
of national accounts” and the 7th section known as “Economic activity of the population, salary of
workers and working conditions”. According to the program, employment indicators are determined on
the basis of data collection by the State Statistics Committee of the Republic of Uzbekistan on 9 main
derivative indicators and the Ministry of employment and Labor Relations of the Republic of
Uzbekistan on 5 indicators [2].

RESULT AND DISCUSSION

As a result of the analysis of annual state programs of statistical work, the following shortcomings and
aspects that should be eliminated in measuring the indicators of the social and labor sphere in
Uzbekistan were identified (Figure 1):
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Figure 1. The main problems that exist in the measurement of social and labor indicators in
Uzbekistan®
! Developed on the basis of author's research.
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1. Insufficient coverage of the indicators necessary for the analysis of the employment situation in the
labor market on the basis of a factor link.

2. The methodology used in the collection and summarization of statistical data differs from the
generally accepted international standards of employment measurement [5].

In our opinion, it is desirable to consider each of the above aspects in full and in detail.

1. Insufficient coverage of the indicators necessary for the analysis of the employment situation in the
labor market on the basis of a factor link. Today, in the statistical system of our country, several
(around 15 units) of basic statistical indicators related to employment and wages are collected.
However, these indicators are not enough to analyze the employment situation in the labor market on
the basis of a factor link.

We think that it is worthwhile to collect the following indicators by the national system of Statistics,
taking into account the types and characteristics of statistical indicators related to employment and
wages collected in developed countries:

the amount of expenditure of the employer to the labor force. Since the level of expenditure on the labor
force is an important issue in the formation of wage policies, today this indicator is almost non-existent
in the National Statistical System. These indicators reflect the important competitive factors in domestic
and international trade, with the system having an important role in the direction of labor protection and
placement of investments in human capital [3];

labor migration. The impact of labor migration indicators, which include regional and professional
mobility, on the demographic development and economic indicators of the regions is high.
Nevertheless, statistical calculations on the domestic situation of labor migration in our country are not
carried out. The regulation of migration, its scope, flow and quantitative composition, assessment and
forecasting of its impact on society and the economy are among the most important areas of the
country's domestic policy. As a result of the lack of statistics on internal Labor Migration, there is no
possibility of assessing the scale of migration and its results in donor regions and receptor (receptor)
regions;

earnings from employment. In our country, the data on wages are collected in a generalized state
without being divided into structural elements. In the system of National Statistics, there is no data on
such important components of income as tariff wages, income from employment for hire, labor income
of hired workers, income from self-employment. At the same time, statistical data on the income of the
owner after the payment of taxes and other mandatory fees of the item are also not referred to in official
statistics. If it is taken into account that the statistics of incomes provide for the purpose of measuring
the welfare of the population, forming a wage policy with a minimum (base) wage rate, Social Security,
etc., it will be possible to identify areas in a state of social decline with the help of the proposed
indicators and implement the relevant social policy

It is worth noting that the real assessment of the level of employment of the population can be achieved
if the necessary employment indicators, which must be collected additionally, are analyzed and
evaluated in the order indicated.

2. The methodology used in the collection and summarization of statistical data differs from the
generally accepted international standards of employment measurement. The analysis of the statistical
practice of measuring the employment situation shows that the methodology for measuring regularly
approaches the international standards described in the resolutions of the International Conference of
Labor Statists.

However, today, the fact that these standards are also outdated can be seen in some developed countries
when the methodology for determining indicators is adapted to the forms of employment and the policy
of remuneration of enterprises for labor. In general, the above-mentioned problem can be distinguished
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in two ways (Figure 2):

1. The essence of the concepts used in the National Statistical System and the method of their
determination differ from the essence and method of determination established by the International
Labour Organization.

The methodology used in the collection and summarization of statistical data
differs from the generally accepted international standards of employment
measurement
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Figure 2. Differences between national and accepted international standards’

/

The differentiation of the essence of some terms and concepts related to employment from the generally
accepted essence leads to the fact that the amount of certain statistical indicators is indicated to a certain
extent more or less.

For example, in the National statistical system, the term “labor resources” in its essence is not taken
into account large and small labor resources of working age, women in child care in the category of
“economically active population”, housewives and schoolchildren in the form of full-time study, hours
of work in the category of “busy” and the duration of working hours. The “youth” category includes
those under the age of 25 by international standards, while those under the age of 30 are included in the
National statistical system. When we say “labor migration” in the National statistical system, only hired

2 Developed on the basis of author's research.
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labor resources are provided, and persons moving within and outside the country with entrepreneurial

activity (mainly in the sphere of trade) are not taken into account [7].

2. In calculation of labor market indicators non-application of standard derivative indicators and
correlation-regression, discriminant and factor analysis in the analysis of the labor market situation.

In the National statistical system, the use of the following derivative indicators and analyzes used in the
calculation of labor market indicators and analysis of the labor market in developed countries makes it

possible to more accurately view and manage the employment and the labor market:

the application of the index indicators for the short-term period allows, on the one hand, to study the
dynamics of the indicators of Labor Statistics (productivity, wages, nominal and real incomes of the
population, the Consumer Price Index), on the other hand, a factor analysis based on the indices allows

to determine the quantitative effect of the factor indicator [6];

adequate use of correlation-regression, factor, discriminant, cluster analysis and time-series analysis
makes it possible to assess the correlation density of employment and unemployment indicators with

other economic indicators (GDP, investment per capital, export and import volumes and others);

the average amounts reflecting the main changes in the labor market — the application of mode and
mediana for analysis — make it possible to clearly see trends and identify the most socially vulnerable

groups of employees;

the analyzing, taking into account the seasonality of employment indicators, makes it possible to
compare the dynamics of the regions during the short-term season and to identify regional differences;

the allocation of Labor Statistics by age and sex of the population, along with the determination of
which age or gender labor resources occupy jobs in the economic segments, allows to make the

necessary changes in the planning of balancing demand and supply.

We can say that the overarching of the above-mentioned differences and the inclusion of the proposed

changes in the process will improve the quality of the indicators of Labor Statistics.

The above-mentioned problems in the formation of indicators of Labor Statistics: evaluation the
dynamics of the quality of labor resources, as well as the impact of the level of knowledge and
qualification on wages; normalization of Labor and the regulation of wages; identification and
management of the causes of the movement of labor resources; optimization of labor costs; labor
productivity on the basis of sectors, professionalism, sex, territorial and other characteristics of the

labor force limits the possibilities of carrying out a comparative analysis.
CONCLUSIONS

In order to bring the above-mentioned cases to the required level, it is necessary to introduce a system
of indicators of the labor market and wages, which is widely used in developed countries today, and

therefore, first of all, to carry out the following tasks:

increase economic activity on the basis of provision of highly qualified labor resources of the national
economy and its individual regions, establishment of the situation in the national and local labor

markets;

orientation of labor resources on the basis of determining the need for education and vocational training

of the labor market;

development and implementation of programs based on employment and labor market regulation;

regulation of labor force flows across regions and sectors, development of employment programs with

the organization of labor force;

implementation of measures to increase labor productivity, regulate the labor capacity of industries and
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optimize the labor costs of production;

implementation of fair and based policy of payment of Labor;

implementation of a tax policy aimed at stimulating of effective employment, creation of new jobs and
the protection of national producers;

implementation of a policy based on the income and social protection of the population, preventing a
sharp change in the difference between the living standards of the population;

development of forecasting scenarios of their various variants in the determination of socio-economic
measures and ensuring that measures are carried out within the framework of these scenarios.

With the implementation of the above-mentioned tasks, the possibility of ensuring the optimal state of
employment in the national labor market and the indicators of labor income of the population increases.
This situation, in turn, requires taking into account important aspects of effective employment of the
population.
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